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Gender budget 2016 – Summary and main results 

On the ground of Article 38-septies of Law 196/2009, a gender budget pilot 
project was developed with reference the State budget final accounts. The 
gender budget aims at evaluating the different impact of budgetary policies on 
men and women in terms of money, services, time and unpaid work. This task 
was carried out through the analysis of: 

 indicators highlighting gender gaps in the economy and society; 

 indicators concerning central administration employees; 

 the impact of the main tax policies and specific tax reliefs; 

 a reclassification of the expenditures of the State budget; 

 the indication by the competent administrations of the actions 
undertaken in 2016 in order to reduce gender inequalities. 

The full text in Italian of the Report to Parliament on the Gender budget 2016, 
together with data and tables in editable format and a review of the legislation 
related to gender policies adopted in Italy since the Second World War, is 
available on the website of the State General Accounting Department 
(http://www.rgs.mef.gov.it/VERSIONE-I/Attivit--i/Rendiconto/Bilancio-di-
genere/). 

The gender 
budget pilot 
project applied 
to the State 
Final Accounts. 

The literature distinguishes three main phases of gender policies, which are also 
functional to a description of the Italian case: the stage of protection and equal 
pay (in the 50s to 80s); the phase of equal opportunities and positive actions (in 
the 90s); the current phase, focused on life-work balance and integrating the 
gender dimension into the design of policies (gender mainstreaming). 
Several legislative provisions in 2016 (including the stability Law for the 2016) 
have integrated existing measures or introduced new ones on this topic; in 
particular, those on paternity leave (extended with one additional compulsory 
day) and on the availability of vouchers for baby sitting and coupons for 
nurseries. In addition, an experimental Solidarity Fund for the protection of the 
spouse in a state of need was introduced for cases in which, as a result of 
separation, the spouse is not able to cope with maintenance costs. In parallel, 
provisions have been issued to promote equal opportunities in accessing office 
by election, imposing Regions with ordinary status to regulate their regional 
electoral systems in this direction. The principle of gender balance in public 
companies has been strengthened (at least one third of public company 
directors must be of the less represented gender). The so-called “women 
option” was extended in the pension area, even to workers who have reached a 
contributory seniority of 35 years or more by 31 December 2015 and 57 years 
and 3 months of age for employees and 58 years and 3 months of age for the 
self-employed workers. 

Review of 
legislative 
provisions 
aimed at 
reducing 
gender gaps. 

The gender budget pilot project at national level comes at a time in which 
gender gaps are still large in Italy, in particular in some areas, such as: 

 the labour market: where gender differences remain relevant in 
terms of access, permanence and career prospects. Although female 
employment has increased, it remains low compared to other countries 
and is influenced by the decision to have children; 

 the conciliation between private life and professional life: 
despite a deep transformation of the family and the labour market, the  

Gender gaps in 
the economy 
and society. 
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 division of domestic and nursing duties within the family is still strongly 
based on the contribution of women; 

 the protection of work, social welfare and assistance: 
disposable income is smaller and the risk of poverty greater for women, 
even after social transfers and the weaker groups are singles with 
dependent children; 

 education and interventions against gender stereotypes: 
women have a lower propensity than men to graduate in scientific, 
mathematical and technological disciplines while early leavers in the 
education and training system are mainly males; 

 participation in economic, decision-making, political and 
administrative processes: the presence of women in the higher 
positions of public life and private enterprises, as well as active 
participation in political life, remains still limited; 

 contrasting gender violence: the decrease in acts of violence 
and bullying against women has been modest in the recent past; 

 health, lifestyle and safety: risky behaviours such as alcohol, 
smoking, obesity, risk of road accidents mainly affect men while in 
health screening programmes there is an increasing female 
participation over the years. 

Gender gaps 
related to 
central 
administration 
employees. 

The annual survey on public employees provides data for analysing the 
dynamics and characteristics of men and women working for the Presidency of 
the Council of Ministers and for the Ministries, through a series of indicators 
related to the overall staff and executives; the turnover replacement rate; the 
levels of education; the incidence of part-time work; the average days of 
absence for various types of family needs; the number of days in professional 
training. 
The resulting picture shows a growing presence of women in the State 
administration, oriented to positions requiring lower qualifications or 
responsibilities and a sectoral segregation that tends to be even more 
accentuated at the top. At the same time, among the female workers there is a 
greater share of higher degrees of education and a greater use of measures 
that allow them to devote themselves to the care of the family. 
Several administrations are composed by half or more by women; however, 
female presence decreases when considering the higher positions. Women are 
mainly employed in the fields of education, economic-social, cultural heritage, 
while they are a minority in the areas of defence, infrastructure and transport, 
the environment, agricultural and forestry policies. Replacement rate (new 
hirings/retirements) is significantly higher over the years for women, for almost 
all administrations. This dynamic reflects the strong prevalence of males among 
those terminating their working life, as a result of both the gender composition 
of older cohorts and a prevalence of females in new hiring. The share of male 
employees which are not in managerial positions and do not have further 
qualifications than compulsory schooling has steadily diminished over time, but 
it is still about twice as much as the same percentage calculated on women, 
since the younger cohorts tend to be more educated. Time devoted to 
professional training activities, as a percentage, reflects the gender 
composition of each administration, although on average women benefit from 
these opportunities more than men. The use of part-time and other kinds of  
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justified absence such as paid leave for employees with children with severe 
disabilities or for the assistance of families with severe disabilities, maternity 
and paternity leave, parental leave and child’s sick leave, characterizes the 
female gender more. When men use this faculty, they do so for considerably 
shorter periods. 
Thanks to the gender budget pilot project, new data on the share of new 
mothers who have opted for part-time was collected from each administration: 
in 2016, 6,1 percent of new mothers used this option, therefore with a greater 
intensity than that of women workers from central administrations in general. 
This occurs in particular for the Ministry of education, university and research, 
for the Ministry of justice, the Ministry of economic development and the 
Presidency of the Council of Ministers. 

 

The final revenues of the state budget in 2016 are more than 581 billion euros, 
of which approximately 465 billion are taxes (in terms of assessment). Thanks to 
the Finance Department’s micro simulation tax benefit model the impact of the 
different income tax rates on income by gender and revenue class was 
estimated, also to understand the effectiveness of the redistributive effect on 
the income of men and women. As concerns the number of taxpayers in the 
deciles of equivalent income, the earners are essentially equitably distributed 
by gender, while there is a significant gender differentiation in terms of average 
income (women’s income is 60 percent of men’s income). The progressive 
taxation of incomes therefore results in a lower tax burden (a lower average 
rate) for women. Even if the concentration of income is lower for women, the 
reduction in the concentration of income made by the system of taxes and 
benefits is relevant for both genders. For women, a slightly more intense 
redistributive action is observed, probably due to the inclusion of family and 
maternity allowances into the comprehensive redistributive action. 
The beneficiaries of some tax incentives were examined, such as the one linked 
to the so-called “brain gain” policy and the “simplified regime” for self-
employed and entrepreneurs, in order to understand the different propensity of 
men and women to use them. According to the latest data available (tax year 
2014), 4.564 researchers benefited from the brain gain, of which 39 percent 
were female. The average compensation of employees declared by the 
“returned brains” is equal to 64.639 euro, a level of about three times higher 
than the average compensation of employees declared by the Italian taxpayers, 
confirming that the measure attracted highly skilled workers. The average 
income declared by women is only slightly lower than men’s, indicating that for 
this kind of expertise income is more balanced by gender than in other working 
areas. 
The advantage regime, replaced by the flat-rate scheme in 2016, applies to 
taxpayers whose income comes from self-employment or business, and having 
specific characteristics. Women are prevalent in the use of these regimes 
compared to the ordinary income tax regime: in 2015 they represented more 
than 40 percent of the total beneficiaries of the subsidized regimes while they 
are about 25 percent when considering all income tax regimes. Furthermore, in 
these schemes, women declare incomes which are closer to those of men than 
those under ordinary income tax regime (women declare 93 per cent of the 
income of men in the flat-rate scheme and 90 per cent in that of the simplified 
scheme, while in ordinary accounting they declare 86 percent of men’s as  

State budget 
revenue in 2016 
according to a 
gender 
perspective: 
the impact of 
tax policies and 
facilitations 
aimed at 
promoting 
gender 
equality. 
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 concerns corporate income and in simplified accounting they declare 75 percent 
of men’s when it comes to enterprise income and 71 percent of men’s for self-
employed). 
Finally, tax reliefs measures aimed at minimising gender differences are mainly 
addressed to private and professional life balance issues, through tax 
exemptions and allowances. The exemptions concerning expenditure for family 
care attendants and the allowances concerning contributions to domestic and 
family service personnel are mainly used by women, both in terms of frequency 
and amount. On the contrary, the exemptions for nurseries are mainly used by 
men. These results in part reflect lower female employment and, in part, family 
strategies to maximize exemptions and allowances; therefore the use of the tax 
facilitation by someone does not necessarily indicate it is the only one 
benefiting from the corresponding service. 

State budget 
expenditures in 
2016 according 
to the following 
categories: 
neutral, 
sensitive and 
aimed at 
reducing 
gender 
inequalities. 

Reporting the State’s budget expenditure according to a gender perspective 
involves a “reclassification” of the expenditures according to the following 
categories: 

 “neutral” expenditures with no effect on gender; 

 “sensitive” expenditures relating to measures which have a 
different impact on men and women; 

 expenditures “aimed at reducing gender inequalities”, relating 
to measures directly attributable to, or aimed at, reducing gender 
inequalities or promoting equal opportunities. 

Total commitments in financial year 2016 amounted to approximately 788,4 
billion euros. No direct or indirect reflections on gender inequalities was 
identified for approximately 70,6 percent of these expenditures (corresponding 
to 556,7 billion euros); about 29,2 percent (229,9 billion) were recognised as 
gender-sensitive; while only 0,2 percent (about 1,85 billion) appears totally or 
partially intended to reduce gender inequalities. More specifically, about 1,5 
billion of the 1,85 billion commitments related to gender policies are exclusively 
targeted for these purposes, less than 1 million are mainly devoted to these 
purposes while about 353 million are involved only partially. For the remaining 
amount, it is not possible to reach a punctual estimate of the resources actually 
allocated to the reduction of gaps between men and women. 
Most of the expenditure aimed at reducing gender inequalities is related to 
sectoral policies and belongs to clearly identified missions and programmes of 
the budget. In particular, they include compulsory social contributions for the 
maternity protection and the early retirement measure called “women’s 
option” (programme “compulsory and complementary pension plan, social 
insurance”, mission “Pensions”) as well as maternity support, maternity 
allowances, assistance to family members with disabilities and work-leave for 
women who are victims of gender violence (programme “Welfare transfers to 
social security institutions, national funding social spending, programming, 
monitoring and evaluation of social policies and active inclusion”, mission 
“Social rights, solidarity and family support”). An expenditure chapter of the 
Ministry of economy and finance, in the mission “Foreign relations and 
international projects”, was also identified as relevant for the reduction of 
gender gaps; it is the Italian contribution to multilateral development funds and 
to the Global Fund for the Environment, which finance projects for third 
countries also addressing gender issues. 
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A share of about one percent of expenditures of this category comprises work-
life balance measures for public employees which are, in most cases, attributed 
to the mission “General administration services” of the various ministries. These 
include expenditure for nurseries or for services such as the summer centers for 
employees’ kids or expenditure to support initiatives such as teleworking and 
other forms of flexible work. There are some similar expenses for the police and 
the armed forces of the Ministry of defence and the staff of the Ministry of 
justice, which are, however, placed under the sectoral missions “Defence and 
national security” and “Justice”. The State budget expenditure aimed at 
reducing gender gaps is mainly made up of current transfers to public 
administrations (about 82 percent), of acquisitions of financial assets (about 16 
percent) and only to a lower extent of intermediate consumption, compensation 
of employees, current transfers to households and to private social institutions 
and current transfers to enterprises. The other public administrations to which 
the resources are transferred are mainly the social security institutions 
(absorbing about 90 to 95 percent depending on the financial measure 
analysed), the Presidency of the Council of Ministers (about 5 percent) and local 
administrations (up to 5 percent if payments are analysed). 
Among the gender-sensitive expenditures, there are compensations of  
employee including taxes paid on production (41 percent), current transfers to 
households and private social institutions (approximately 12,6 billion equal to 5 
percent) and other categories of expenditure (which overall represent about 
one percent of the gender-sensitive expenditures). A significant proportion of 
current transfers to public administrations were also considered to be gender-
sensitive (120,9 billion equal to 53 percent of the total of this category). In 
addition to compensations of employees, gender-sensitive expenditures 
represent a significant proportion of current transfers to private households and 
social institutions (85 percent) and investment contributions to private 
households and social institutions (71 percent, mainly due to the Guarantee 
Fund for the purchase of a first home) and a little less than half of the transfers 
to other public administrations (about 47 percent). From the point of view of 
their aims, gender-sensitive expenditures mainly relate to the missions 
“Pensions” (for 37 percent), “Education” (for 19 percent), “Social rights, 
solidarity and family support” (for 15 percent); “Defence and national security” 
(for 7 percent) and “Labour market policies” (for 6 percent); while the 
remainder is distributed over a plurality of missions (each of which represents 
less than 4 of the total gender-sensitive expenditure). Among the gender-
sensitive expenditures of the mission “Pensions” there are various retirement 
and welfare measures. The programme “Compulsory and complementary 
pension provisions, social insurance” of the Ministry of labour and social policies 
(more than 72 billion gender-sensitive commitments) concerns, among the 
others, state funding for social pensions (for more than 17 billion commitments 
and payments) and a set of tax reliefs, in the form of contributions and 
exemptions, reserved mainly for permanent employment (almost 6 billion) and 
employment in disadvantaged territories (less than 6 billions). As concerns the 
mission “Social rights, solidarity and family support”, the most significant share 
of the gender-sensitive expenditure (about 33,9 billion of commitments and 
32,7 billion of payments) is represented by the programme “Welfare transfers to 
institutions, social welfare expenditure, planning, monitoring and evaluation of  

 



6 

 social policies and active inclusion” (about 28,2 billion of commitments and 27 
billion of payments) of which 18,5 billion are related to the coverage of various 
kinds of allowances for the disabled, the blind and the deaf. The expenditure for 
individual services directly provided by the state administrations are also 
classified among those gender-sensitive and, among them, from the 
quantitative point of view school education is one of the main items with 43,9 
billion classified as gender sensitive (in terms of both commitments and 
payments). 
The only missions that are completely gender neutral are the “Public debt” 
which includes programmes relating to the reimbursement of the government 
debt, made of financial liabilities and interest and the costs of the debt services, 
and “Territorial development and cohesion”. A situation of substantial neutrality 
also concerns other missions including “State transfers to autonomous local 
authorities” and “Constitutional bodies and Presidency of the Council of 
Ministers” (both missions are neutral for more than 98 percent of the 
expenditure, both in terms of commitments and payments). 

Expenditure on 
public 
employees by 
gender if 
bebeficiary 

An important part of the State spending, across all ministries, is due to 
employees. Payments relating exclusively to fixed wages and ancillary 
competences of State administration employees include salaries, ancillary 
treatments, taxes, social contributions and all other items included in the so-
called “unified pay slip” and  amount to about 81,3 billion in 2016. These are 
basically equally broken down by gender, with a slightly higher proportion for 
men, approximately 48,5 percent, against 47,9 percent for women. This result 
largely stems from the contribution of female staff of the Ministry of education, 
university and research, which represents more than 50 per cent of the State 
budget’s salary expenditure. Although to a different extent, in almost all other 
ministries, wages are mostly to men. Among the ministries with a major share 
of payments to male personnel, there are the Ministry of defence (with 91,7 per 
cent of 16,3 billion), the Ministry of economy and finance (with 82 percent of 
4,4 billion), the Ministry of the interior (with 77,2 per cent of 8,6 billion), the 
Ministry of agricultural, food and forestry policies (with 76,8 per cent of 0,5 
billion) and the Ministry of justice (with 60,1 per cent of 5,5 billion). 
These findings confirm the little female presence in armed forces and police, 
traditionally regarded as masculine sectors. A higher share of payments to 
women, albeit to a slight extent, is recorded in the Ministry of labour and social 
policies (with 56,4 per cent of 0,3 billion), in the Ministry of cultural heritage 
and activities and tourism (with 51,5 of 0,7 billion) and in the Ministry of health 
(with 49,2 percent of 0,1 billion). As far as the rest of payments referred to 
“unified pay slip”, the share of payments with for technical reasons are paid to 
the revenue side of the State budget is about 2 billion (equal to 2,6 percent of 
the total) and the remaining unshared quota, equal to 0,8 billion, represents 1 
percent of total payments. From a functional perspective, more than half of the 
missions records a significantly higher proportion of salaries paid to men with a 
percentage, in many cases, greater than 60 percent. These include the missions 
“Defence and national security” (91,7 percent of 16,2 billion), “Emergency and 
civilian protection” (85,8 percent of 1,9 billion), “Economic and fiscal policies” 
(82,4 percent of 2,8 billion) and “Police and internal security” (80,4 per cent of 
8,3 billion). The mission that stands out for a higher proportion of salaries paid 
to women is “Education” (77,5 percent of 42,6 billion) that reflects the  
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historically wide presence of women in the school sector in Italy, particularly as 
concerns teachers. 

 

From the survey carried out in cooperation with each Ministry and the 
Presidency of the Council of Ministers it emerged that, in the field of life-to-
work reconciliation actions, most of the administrations offered daycare and 
summer camps and/or after school services to children of employees. Only 
some ministries have undertaken teleworking initiatives, conciliation vouchers 
and other forms of flexible work. The use of nurseries is relevant for employees 
of the Ministry of defence (140 women and 2.225 men using these services in 
2016) and the Ministry of agricultural, food and forestry policies (59 women and 
148 men in 2016) and the gender of the users reflect the composition of their 
predominantly masculine ministerial staff. For the other ministries nursery users 
are more limited and the use of this kind of service is mainly dependent on the 
mothers. With reference to the data available on summer and/or after school 
services, the Ministry of economy and finance is characterized by a high 
difference between the male and female gender of the employees who use 
them (21 women and 216 men in 2016). For the Ministry of economic 
development (20 women and 10 men in 2016), the Ministry of foreign affairs 
and international cooperation (54 women and 24 men in 2016) and the Ministry 
of agriculture, food and forestry policies (22 women and 19 men in 2016) it is 
mainly the mothers who are using the service. 
Professional training initiatives relating to gender topics are rather rare in the 
State central administrations. In 2016 only the Presidency of the Council of 
Ministers, the Ministry of economy and finance, the Ministry of labour and 
social policies and the Ministry of agricultural, food and forestry policies 
involved employees in training activities of this type and it is, in most cases, only 
a few people. In all cases, women are more involved in this type of activity. 

Actions, 
specific 
orientation and 
indicators of 
outcome of the 
administrations 
– personnel 
policies. 

Among the actions undertaken in 2016 to reduce gender inequalities, the 
Presidency of the Council of Ministers points out: the increase in the 
endowment of the Special section “Presidency of the Council of Ministers-
Equals Opportunities Department” of the central Guarantee Fund for small and 
medium-sized enterprises; strengthening of the antiviolence centres and 
services; the public phone number “1522” to provide a first response to the 
needs of victims of gender and stalking violence; the service connected to the 
toll-free number “800.290.290” for the benefit of victims in the field of illegal 
activities; the implementation of the programme of emergency, assistance and 
social integration for foreigners, citizens of EU Member States, in situations of 
seriousness and danger and against human trafficking; the E.L.E.N.A project on 
“Experimenting flexible labour tools for enterprises by engaging men and 
women”, aimed at enhancing work-life balance measures; the project “the 
month of the Stem-the schoolgirls want to count!” to counteract gender 
stereotypes in schools and orient student choice of university studies in 
scientific, technological, engineering and math. 
The Ministry of labour and social policy reports the activities linked to the 
National Equality Counselor. 
The Ministry of justice indicates a number of initiatives to provide specific 
support to prisoners how are mothers. 
The Ministry of education, university and research highlights, as an 
intervention to promote equal opportunities, the involvement of educational  

Actions taken 
by 
administrations 
– sectoral 
policies. 
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 institutions of each order and degree in the prevention of bullying and cyber-
bullying phenomena. 
The Ministry of agricultural, food and forestry policies indicates the “De @ 
Terra” award, set up specifically for the enhancement of women’s work in 
agriculture. 
The Ministry of health established the first national day dedicated to women’s 
health in 2016 and a study on the possible relationship between gender and the 
use of technological devices and food styles had been produced. 
Among gender-sensitive interventions, having a different impact on men and 
women, the Presidency of the Council of Ministers identifies the 114 
emergency phone service to denounce situations of distress or danger 
concerning minors. 
The Ministry of labour and social policy reports the project “INSIDE - INSertion 
Integration NordSuD inclusion” to promote the socio-work integration of 
persons holding international protection, received in the protection system for 
Asylum Seekers and Refugees (“SPRAR”); the “Pathways” project, which 
provides for the realization of integrated pathways for socio-work integration 
aimed at unaccompanied minors; the project “Young 2G – A new generation of 
opportunities” aimed at encouraging the emergence of new entrepreneurial or 
self-employment initiatives and facilitating the entry into the labour market of 
unemployed and unoccupied young people from a context migration. 
The Ministry of justice reports the project of work in the penitentiary institutes, 
which foresees the use of detainees in working activities. 
The Ministry of health indicates the establishment of days dedicated to specific 
issues such as alcohol, fertility, AIDS, campaigns aimed at raising awareness 
about women’s health, breastfeeding, proper nutrition and against the practices 
of female genital mutilation and colon cancer screening campaigns. A particular 
monitoring takes place for overweight and obesity of primary school children; 
the monitoring system PASSI (progress of health care companies in Italy) to 
monitor the health of the Italian adult population in relation to lifestyles and 
behavioral risk factors related to the onset of diseases and the degree of 
knowledge and adherence to intervention programmes that are carried out for 
their prevention. 

Extra-budget 
expenditure – 
European 
Structural 
Funds and 
guarantee Fund 
for small and 
medium-sized 
enterprises. 

Not all policies explicitly geared to promoting equal opportunities find a 
complete representation in the State budget. This is, for example, the case of 
measures which, although financed also with the contribution of the State, are 
carried out by other public administrations in the context of their own 
autonomy or, in any case, are extra-budget, such as the programming of the 
European Union Structural Funds and the Guarantee Fund for small and 
medium-sized enterprises. 
As concerns the European Structural Funds programming cycle 2014-2020, the 
partnership agreement established by Italy for the definition of the operational 
programmes requires a general principle of gender equality and prevention of 
any form of discrimination, either through a transversal approach, or through 
the prediction of positive actions supporting the so-called “vulnerable targets”. 
The resources directly targeted at the promotion of gender equality (specific 
objective 8.2 “Increasing female employment”) amounted to 452,2 million euro. 
The Guarantee Fund for small and medium-sized enterprises seeks to facilitate 
small and medium-sized enterprises’ access financial sources by granting a  
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public guarantee. There is a significant use of this instrument by female 
companies, with progressive increases in guaranteed amount which was 672,6 
million in 2016. A significant increase, linked to the establishment of the 
mentioned Special section, is recorded in 2013 with an increase of the 
guaranteed amount from 296,7 million in 2012 to 414,6 million in 2013. 

 

Several international initiatives on gender budgets have been launched over the 
last thirty years. The promoters of these initiatives have sometimes been 
international institutions, sometimes national and local governments and 
sometimes civil society organisations. 
The purposes which led to the adoption of the gender budget shift between the 
use of this methodology as an instrument to promote equal opportunities and 
its use for improving ordinary budgetary practices with a greater focus on the 
final recipients of policies when making decisions. In most cases, actual 
practices are almost exclusively concentrated on the expenditure side. 
In Italy, the gender budget approach has had significant developments since 
2001 through the transposition made by some regions and local authorities of 
the strategies and indications of the Fourth World Conference on Women in 
Beijing of 1995. Some regional laws specify that the gender budget is aimed at 
improving citizen participation and the clarity and transparency of the budget, 
and a mere reclassification of the budgetary line items is envisaged; in other 
cases the aim is related to the monitoring and evaluation of regional policies; in 
others, it is used to redefine priorities and identify the actions necessary to 
reduce inequalities between men and women through the budget, even in the 
invariance of resources available. Some regions introduced the gender budget 
jointly with other tools in the context of social reporting. 

International 
and national 
gender 
budgetary 
experiences. 

This first gender budget pilot project for the Final accounts 2016 ensures greater 
transparency on the resources specifically aimed at reducing gender gaps and 
highlights a significant share of resources for interventions which, although not 
aimed at reducing inequalities, have a different impact on men and women. 
Some considerations can be derived from this experience. Firstly, the need to 
clarify that the budget expenditure for reducing gender inequality does not 
necessarily correspond to total expenditure on the economic system in the 
same year: in many cases they represent only the transfers to other 
administrations (such as the national social security institute and the Presidency 
of the Council of Ministers), and it is necessary to involve the latter in order to 
have a more detailed picture. Secondly, the gender dimension should be 
integrated into all sectoral policies and, at least in those related to individuals 
and families. Such integration may be facilitated by greater use of gender 
monitoring systems and the evaluation of the effects policies in gender gaps. 
Thirdly, the criteria for reclassification of budget expenditure should be revised, 
in particular as concerns the gender–sensitive category (because of different 
interpretations across the ministries) and to allow expenditure for employees to 
be treated as a separate theme. 
Establishing a steering committee could be a support to the full realization of 
the gender budget and it should aim at providing both methodological address 
and tools for practical implementation, with the involvement of various 
institutional actors and possibly some external experts, in addition to 
representatives of the line ministries. A more direct cooperation between 
institutions should be aimed at greater timeliness in the availability of statistical  

Evaluation of 
the first 
gender budget 
experience. 
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 indicators relevant for gender analysis from an economic and social 
perspective. Finally, specific training courses for the ministerial staff could 
facilitate the integration of the gender perspective into policies and to increase 
competences in the field of its evaluation. 

 


